
 

 
 
 
 
 
 
 
 
 
 
 
Why recruit Georgia Tech student interns? 

• Take advantage of identifying the best and brightest students early on and bringing them into your organization. 
• Engage students who are prepared to handle meaningful and challenging positions. 
• Access top talent in an organized and systematic way via: 

o On-campus recruiting 
o Job Posting 
o Internship Fair (the 2nd week of January each year) 
o Career Fairs 

 
Program Design 

• Ample opportunity to demonstrate their ability to perform at the highest level. 
• Active supervision and mentoring relationships. 
• Inclusion in meaningful events and meetings. 

 
Advertising at Georgia Tech 

• Access www.career.gatech.edu to post your internship, arrange on-campus interviews, as well as participate in 
the Annual Internship Fair, held  
the 2nd week of January each year. 

• We will help you get the word out to our students. 
 
Timing 

• Recruiting starts in September and continues through spring semester.  We recommend that you start early since 
some students will accept offers as early as fall semester. 

 
Housing & Transportation 

• Interns may need help from time to time getting settled in an area that may be unfamiliar to them, particularly 
on their first work assignment. 

• Some employers make corporate apartments available at a reduced rate, while others make arrangement with a 
local apartment complex or university housing office for short-term leases.  In either case, pairing interns 
together will help to ensure a smooth transition in a new community. 

For more information contact:  Sonia McAllister at sonia.mcallister@success.gatech.edu 
or 404-894-1923. 

 
 
 

Hiring student interns is one of 
the most successful recruiting strategies!
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